	LLN H&W Plan for the theme of Curriculum Development
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Contribution to the overall aims of the LLN
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	To provide evidence of our overall achievement for Increasing the number of Vocational part time learners into HE and Working with partners, students and employers to develop a needs-led curriculum and delivery model
	
	
	

	
	
	
	

	 
	 
	 
	 
	 
	
	
	

	Outcomes
	Outputs
	Targets for 2007
	Targets for 2008
	Targets for 2009
	Contribution to UW Strategic Plan
	
	

	Identification of existing provision in health and social care across Herefordshire and Worcestershire
	A map of existing curriculum provision 
	It is expected that this activity will be completed by July 2007
	Monitor Changes in the curriculum
	Monitor changes in the curriculum
	To increase the number of students studying for University of Worcester awards to 12,000 by 2012
	
	

	Identification of new provision in Health & Social Care; Leadership & Management and Tourism & Sports across Herefordshire and Worcestershire
	The production of an action plan following the workshop which will establish the range of courses required by employers in each curriculum area, leading to new courses
	Workshop and Action Plan
	Validation of two new courses and the re- design of three existing courses in each curriculum area.
	Validation of two new courses and the re-design of three existing courses in each curriculum area.
	 
	
	

	
	Market research to establish curricula needs of vocational learners. 
	Research and analysis to be completed by July 2007
	Validation of one new courses and the re- design of three existing courses in each curriculum area.
	Validation of one new courses and the re-design of three existing courses in each curriculum area.
	To establish an effective framework of market research to ensure that new courses meet the needs of the population
	
	

	The provision for the region of a more with  more flexible and accessible range of courses and modules
	Accreditation of Health and Social Care, Leadership and Management and Sports, Heritage, Culture and Tourism  modules
	Health and Social Care=2, Leadership and Management =2, Sports, Heritage, media and Tourism = 2
	Health and Social Care =2.
Leadership and Management = 2. 
Sports, Heritage, Media and Tourism = 2
	Health and Social  care=2 Leadership and management=2, Sports, Heritage, Media and Tourism=2
	To improve access to higher education for all those who might benefit from it, widening participation and outreach to under-represented groups, with clear progression opportunities within and between universities
	
	

	
	Development of innovative course delivery using e-learning, weekend workshops and 'holiday' time
	 Analyse market research data to establish preffered learning patterns required by vocational learners and feedback to relevant Curriculum Directors
	Health and Social Care=4, Leadership and Management=3, Sports, Heritage, Media and Tourism=3
	Health and Social Care=3, Leadership and Management= 3, Sports, Heritage, Media and Tourism
	
	
	

	Outcomes
	Outputs
	Targets for 2007
	Targets for 2008
	Targets for 2009
	Contribution to UW Strategic Plan
	
	

	An increase in the number of Vocational Learners in Higher Education
	Recruitment, retention and achievement data
	Health and Social care = 60
	Health and Social Care = 50
	Health and Social Care = 50
	 
	
	

	
	
	Leadership and Management = 20
	Leadership and Management = 40
	Leadership and Management = 40
	 
	
	

	
	
	Sports, Heritage, Media and Tourism = 20
	Sports, Heritage, Media and Tourism = 50
	Sports, Heritage, Media and Tourism = 60
	 
	
	

	Increase employer engagement activities in LLN activities within each curriculum Theme
	 Meet with relevant and appropriate employers and training providers including FE and HE managers.
	Health and Social Care = 20
	Health and Social Care = 17
	Health and Social Care = 20
	To introduce structured opportunities for greater employer involvement in course development, validation and review and to greatly improve work based-learning opportunities
	
	

	
	
	Leadership and Management = 10
	Leadership and Management = 15
	Leadership and Management = 15 
	
	
	

	
	
	Sports, Heritage, Media and Tourism = 8
	Sports, Heritage, Media and Tourism = 15
	Sports, Heritage, Media and Tourism = 15
	
	
	

	
	Attendance at workshops
	Invite 7 employers to workshop
	Maintain strong relationships with employers, through meetings, conferences and workshops
	Continue to engage with employers across the three vocational areas
	 
	
	

	
	Links on website
	Upload relevant information onto website
	Ensure website information is up-to-date and relevant 
	Monitor the information on the website and encourage emplyers to access the site
	 
	
	

	
	HE Fair Attendance
	Employers to be invited to attend the HE Fair
	Continue to involve employers in matters of Higher Education across the two counties
	Continue to engage with employers across the three vocational areas
	 
	
	

	
	 
	 
	 
	 
	 
	
	

	
	
	 
	 
	 
	 
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


